
 

 

 

Rush Common School 

Lunchtime Supervisors 

Salary Grade: Grade 1 point 1, £9.00 per hour 

Contract Type: Temporary initially with the possibility of becoming permanent 

Hours of Work: 5 hours per week, 12.00 noon to 1.00pm daily, term time only  

Closing Date: Friday 8th November 2019 

Interview Date: Interviews on application. Should a suitable candidate be identified before 

the closing date, the vacancy may be closed early. 

Start Date: As soon as possible 

 
Are you currently looking for a part time vacancy in a friendly and caring school?   

Rush Common Primary School is looking for Lunchtime Supervisors.  The role is to look after 

the welfare of pupils at lunchtime and will involve a wide range of duties and responsibilities. 

The role is 5 hours per week, 38 weeks per year.  

 

What we can offer you:  

 Caring, happy, well behaved and enthusiastic children  

 A friendly and supportive staff team  

 

Duties include:  

 effective supervision of pupils whilst eating and outside 

 dealing with misbehaviour and reporting any problems they are unable to resolve  

 being aware of responsibilities under child protection legislation, and reporting concerns 

to a senior teacher or the head teacher 

 

Previous experience of working in a school or with young people will be an advantage. 

 

As the school continues to flourish, your contribution and commitment will be part of that future. 

If you would like to find out more about the post, please email Mrs Kerrie Cox, PA to 

Headteacher on pa@rushcommonschool.org.  Visits to the school are warmly welcomed.  

 

As an Academy, Rush Common School is an equal opportunities employer that recognises the terms 

and conditions of maintained schools, including maternity and sickness benefits.  Rush Common 

School is committed to safeguarding and promoting the welfare of children and young people and 

expect all staff and volunteers to share this commitment. All offers of employment are subject to an 

enhanced disclosure and barring service check.  The possession of a criminal record will not 

necessarily prevent an applicant from obtaining this post. All cases are considered confidentially and 

according to the nature of the role and information disclosed. 
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