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IT SUPPORT SOLUTIONS  

Introduction 
Introduction 
 
About Abingdon Learning Trust 
 
Abingdon Learning Trust is a recently formed MAT. It consists of Rush Common 

School (Primary) and John Mason School (Secondary). In October Fitzharry’s 

School (Secondary) will join the MAT. The Trust’s vision is to expand the Trust 

over time; the current priority is to ensure the best possible standards of educa-

tional provision and outcomes for the children in the Trust’s schools.  

 

Bringing the three schools together effectively and building on the MAT ethos is 

important; equally to ensure the effective start-up of the MAT with all the central 

functions and requirements in place for effective governance, leadership, opera-

tions and educational provision. There is a strong collaborative ethos across the 

schools and many activities operate jointly. A unique feature is the close partner-

ship with Abingdon and Witney College, whose high quality provision comple-

ments the Trust’s work.  

 

Vision  

 

The Trust is founded in the belief that ‘together everyone achieves more’. We be-

lieve that learners have the right to be part of an outstanding learning community, 

which gives them the best opportunities to succeed whilst providing the skills to 

make a valued contribution as active citizens. We believe that in partnership, 

where there is a shared commitment and dedication to learning, we can create rich 

learning opportunities from early years to employment and Higher Education.  

 

Each school has its own individual characteristics that nurture and reflect close 

links with its host community, contributing to the combined experience in the 

Trust’s pursuit of educational excellence. Outward-facing, the Trust will collaborate 

and work in partnership with others, ambitious for continual improvement, to devel-

op resilience to face challenges and to strive for excellence in everything we do. 

We will inspire ambition in our young people and ensure they are ready for their 

next stage of their life journey. For our staff we commit to investing in high quality 

professional development and opportunities to engage in research.  



Overall Purpose: 
To provide strategic and operational leadership to Abingdon Learning Trust. The initial appointment will be for 18 months.  

Reports to:  Board of Trustees  

Location: Abingdon, Oxfordshire 

Academic background: University degree possibly complemented with an educational leadership qualification 

Core responsibilities:  

Strategic leadership 

 With the Board enhance and deliver the vision of Abingdon Learning Trust.  

 Develop and articulate a 5-year strategy for the Trust, with clear strategic objectives and KPIs.  

 Develop coherent and consistent collaboration across the schools, developing the unique educational experience and outlook at the heart 

of the vision of Abingdon Learning Trust.  

 Make strategic decisions based on evidence, information and data and respond quickly and incisively to urgent needs.  

 Maintain own professional network and understanding of the school policy environment and of effective practice in schools.  

People  

 Build and lead an Executive team ensuring high effectiveness and performance, leading by example and role modelling effective ways of 

working. Provide challenge and support for enhanced professional impact.  

 Identify and develop talent within the Trust to build leadership capacity. Motivate, nurture and develop staff in all areas of the Trust and 

develop and enhance their contribution to the Trust’s work.  

 Leadership and performance management of Heads of Schools and other direct reports.  

Financial 

 Ensure the Trust operates on a secure financial basis. Together with the CFO and Heads develop 3 year, annual and 6 monthly operating 

plans. 

 Together with the CFO, ensure effective financial controls and reporting mechanisms are in place so that timely and accurate decisions can 

be made. 

 Governance 

 Ensure there is clarity over the lines of accountability and relations across the Trust – including between the Board, local governing boards, 

Heads and the Central team.  

 Keep the Chair informed of any significant issues as they arise and provide high quality information and data to the Board to support its 

effective working.  

 Undertake Accounting Officer functions for the Trust.  

School improvement  

 Ensure that school improvement is at the core of the MAT’s work and inject pace into the school improvement activity.  

 Lead the development of MAT quality assurance processes, assured by appropriate external sources.  

 

External partners and communications  

 Be a credible and effective representative of the Trust – working with RSC, ESFA, DFE and Ofsted and other external bodies, including other 

Trusts.  

 Ensure that communication is highly effective, both within and beyond the Trust.  

 Build links with the local and wider community, local businesses and other educational organisations. 

 Promote effective relationships with external partners and other agencies working with children and young people.  



The Candidate 
The candidate  

Knowledge, experience, skills and abilities  

Essential  

 Knowledge and experience of the set up of a MAT or group of Schools, understanding of MATS and how they work effectively, 

including knowledge and understanding of MAT finances and operations. 

 Good knowledge of effective school improvement strategies and experience and current knowledge of Primary and Secondary 

sectors.  

 Track record of effective leadership with outstanding team leadership skills and strong collegiate and collaborative leadership 

skills. Ability to use ideas from elsewhere, challenge orthodoxies and move in new directions. Experienced in leading through 

change.  

 Excellent communicator and influencer with strong stature and credibility.  

 Strong track record of implementation and ability to delegate effectively.  

 Strong personal values and integrity with an open and honest leadership style. Possess resilience, humour and the ability to 

manage one’s own professional and personal pressures effectively.  

Desirable 

 QTS and further academic or professional qualifications relevant to the role. 

 Track record of successful school leadership as a Head or Principal.  

 Programme or course in Executive Leadership in Education.  

 Training/ experience as an Ofsted Inspector.  

 Experience and Knowledge of Alternative Provision  



 

 

           

Other Factors 
Safeguarding: Abingdon Learning Trust is committed to safeguarding and promoting the welfare of children and young peo-

ple and expects all staff and volunteers to share this commitment.  The appointment will be subject to an en-

hanced DBS check and satisfactory references. 

Mobility: The successful candidate will need to have a valid driving licence and access to a vehicle that can be used for 

work purposes. 

Flexibility: The nature of this role requires considerable flexibility in responding to rapid and unpredictable educational 

change.  This job description therefore reflects the current main duties and responsibilities of the role and is 

not intended to be an exhaustive list.  The Job Description will be regularly reviewed to ensure that it reflects 

the changing nature of the Trust of the role. 

How to Apply 

Application Closing Date: Noon 9 July 2018 

Application Forms: Completed application forms on the specific application form should be completed electronically and be 

returned by email to :  enquiries@abingdonlearningtrust.org 

Include the term CEO application in the email subject header.  All applications will be acknowledged.  

Should you fail to receive a confirmation, please call Zoe Bratt on 01235 533583. 

Interview Date: The planned interview date for this post is  19/20 July 2018. 

Supporting Statement: Your supporting statement, which should be no more than four sides of A4, should set out your reasons 

for your interest in the post and how you meet the person specification criteria, which verifiable evidence 

of impact from your career track record.  It should include your views and vision on what you consider to 

be the main challenges and opportunities of running and developing a multi-academy trust in the present 

educational context. 


