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Welcome to Rush Common School

Rush Common is a friendly and popular two-form entry
Primary School with a capacity of 420 pupils aged between
4 and 11. The school is split into four phases: Foundation
Stage, Lower School 1 & 2, Middle School 3 & 4 and Upper
School 5 & 6. Rush Common School converted to an
Academy in March 2012 and is run by Abingdon Learning
Trust. The school was awarded a Good Ofsted Grading in
January 2017.

Step into our wonderful school and you will
see happy, active and resilient children who
take responsibility, have a love of learning
and are proud of all they achieve and do.
Take time to talk to them and they will
enthuse about learning being challenging but
exciting, how trips out or visiting experts bring
learning to life, how they are leading their
own learning and the importance of always
striving to achieve the very best that they
can.

They discuss with confidence the work of the
School Parliament making their school and
the world they live in a better place. They talk
excitedly about the school library and use of
ICT and technology helping them to learn
both in school and at home. They will share
with you everything in which they are
involved – debating, choir, tag-rugby,
athletics, high 5s, football,
gymnastics, drama, art, dance,
to name a few; the list is
exhausting!

Rush Common School

Our children achieve their potential, as a result of the dedication
and enthusiasm of staff who provide an enriching, nurturing
environment through a rich, broad ranging, balanced and active
curriculum. Time is invested in building individual strengths and
providing targeted support when children need it, whatever their
starting point.
In our school, each individual child’s social, emotional, moral and
cultural understanding is as highly valued as the development of
their academic, sporting, musical and artistic skills. Our focus on
Values-Based education ensures that children leave Rush
Common as life-long learners with a sense of responsibility as
well as respect and consideration for themselves, others around
them and the world in which we live. This prepares the children
well for life in secondary school and beyond.

Core Values underpinning all we do at
Rush Common School:
Our pupils:


Work hard and achieve their very best.



Show respect for, and tolerance of, others
and the world in which we live.



Are sensitive to the needs of others with
the capacity to empathise with the
experiences of people from diverse
communities and backgrounds.



Display determination, self-discipline and
perseverance and to be confident to take
‘risks’.



Are able to respond positively to the
challenges they will encounter in the
changing learning, work and social
environments they will encounter in the
21st century.

Dear Prospective Candidates

Rush Common School Parliament thanks you for your interest in becoming a member of our school.
What we can we offer you:
We are happy children who enjoy coming to come to school,
we work hard in fun lessons, and have lots of exciting activities in and outside the classrooms.
We encourage each other and as a whole school like to celebrate our successes together.
Rush Common is a very respectful school, we follow our values and everyone here feels safe. The school likes to raise
money for good causes and everyone likes to be involved,
we are keen and excited to help others.
We are proud of Rush Common and can offer a happy, exciting place where we are all encouraged to be the best that we
can be.
We are looking for someone who:
Must like children
Is approachable and patient
Listens carefully and gives time to us
Can give good ideas for our future
Is calm and not loud (doesn’t shout)
Gives good advice if we make a mistake
Is happy
Is caring, friendly and encouraging
Is committed
We look forward to meeting you.
Rush Common School Parliament

Job
Description
JOB PURPOSE


As a key member of the senior leadership team the post holder will work alongside the Headteacher to ensure
the effective management of the school and to successfully implement the school improvement priorities, to
ensure the continued success and development of the School, with a particular focus on Teaching and
Learning. They will act as a role model to other staff demonstrating the highest quality of teaching and
leadership and setting high expectations for pupils and colleagues alike.



As deputy head the post holder will be expected to take full responsibility for the school in the event of the
Headteacher’s absence.



To act as a Deputy Designated Safeguarding Lead.



As a leader within the Abingdon learning Trust the post holder will also support the development of the wider
Trust.

KEY RESPONSIBILITIES
Leadership


To support the Headteacher in:



Demonstrating and promoting the Vision and Values of the school in everyday
work and practice
Ensuring the Vision is clearly articulated, shared and understood by all
Motivating and working with others to continue to develop a shared culture which
is positive and supportive
Raise standards throughout the school by developing, implementing and
monitoring a child led/initiated curriculum that meets the needs of the school
community, takes into account national requirements and provides a stimulating,
vibrant learning environment, where children can achieve high standards and
develop skills for future success.
To share and support the responsibility for the well-being, education and discipline
of all children and uphold the school’s principles and policies
To work with colleagues to evaluate the effectiveness of our provision and lead the
development of areas which will positively impact on teaching and learning across
the school.
To provide regular, honest, constructive and developmental feedback to
colleagues, recognising good practice and addressing issues in order to improve
outcomes for pupils and develop staff
Plan organise and deliver staff meetings, organise external speakers and ensure
staff are kept up to date with the latest educational developments










Rush Common School

Job Description


Create, maintain and enhance effective relationships with all stakeholders



Identify, pilot and integrate initiatives that ensure the school remains leading edge and is recognised
for its excellence



Ensure continuity of provision and high standards of teaching and learning.



Ensure the effective recruitment, development, monitoring and motivation of all teaching staff.



Develop collaborative work between identified schools and other educational settings, services and
agencies.



Identify and initiate high quality support and programmes of activity and/or staff CPD to drive effective
curriculum delivery, raise standards of teaching and learning, meet the needs of both school and individual.



Generate, publish and monitor a timetable of non-contact time for school staff.



Manage lesson cover in line with national guidelines and within budget. Monitor to ensure that lesson
cover does not have a negative impact on pupils and/or usual classroom teacher.



To take an active role in the School Self Evaluation
process



To undertake annual Performance Management/
appraisal meetings, setting and agreeing targets linked
to the school development plan



To undertake any professional duties, reasonably delegated by the Headteacher



Lead and manage colleagues to ensure that:



Standards of teaching and learning continue to improve year on year



Achievement by the end of year 6 rises to be significantly above national averages and is sustained



By the end of Year 6, pupils have made either good or
better progress from starting points, and there is minimal variance between different groups of pupils



Quality and provision is consistently good and with elements recognised as ‘outstanding’ both internally and
externally



The curriculum is leading edge and learning is child
initiated and led



A collaborative learning culture continues to develop
within school and opportunities to actively engage with
other schools are sought.

Rush Common School

Job Description


Lead a core subject



Jointly lead on assessment and data and review and develop and refine strategies with colleagues



Lead the preparation of the school and curriculum diary each year.



Play a lead role in the School Improvement and School Evaluation Process.



Contribute to self-evaluation and CPD provision when required.



Meet regularly with identified external groups for information exchange, implementation planning and
identifying other possible projects.



Understand the financial model for the school and associated income generating activities and contribute to discussions related to expenditure where requested.



Provide briefings and reports to the Headteacher, Staff, Directors, Governors and committees as required.

Learning and development


Support and monitor all teaching staff effectively and
ensure people are treated fairly and with respect.



Provide appropriate induction and support to all new staff
based at the school, including a mentoring/coaching
system when appropriate.


Carry out regular, effective and supportive
performance management appraisals with direct reports
in line with the school’s appraisal policy. Provide an
appropriate response to staff performance issues.



Deputise for the Headteacher as required and work in
partnership with them to manage strategic planning and
formulation of policy and delivery of strategy, ensuring
that management decisions are implemented.



Manage HR and other leadership processes as
appropriate e.g. sickness absence, disciplinary and
capability



Ensure the day to day effective organisation and running
of the school including the deployment of staff as
appropriate.



Be committed to your own professional development



Acknowledge and celebrate the achievements of
individuals and teams

Abingdon Learning Trust


To support the development and management of the Abingdon
Learning Trust by leading, at Trust Level, initiative and projects
as appropriate.



To provide appropriate support to others schools within the
Multi-academy Trust to support the continual improvement of
all schools within the Trust



To contribute to the promotion of the ALT in all professional external interactions, developing constructive relationships with staff in
other schools within the Abingdon Partnership and beyond.

Work with other senior leaders within the school and the Trust to identify and implement opportunities to develop the ALT
1.Please read this application pack carefully. You will find the job description attached and a separate
person specification, which lists the key competencies that we are looking for.
2. Complete the enclosed application form; CVs will not be accepted.
3. Please make sure you address the criteria outlined in the job description when writing your personal
supporting statement.
4. We highly recommend that you visit our school before applying for the position. To arrange a visit,
please call the school office on 01235 533583.
5. Should you have any queries on the application, please contact Zoe Bratt, Head of Business and
Finance on 01235 533583.
6. Completed applications should be sent by email to zbratt42@rushcommonschool.org or by post to
Rush Common School, Hendred Way, Abingdon, OX14 2AW.
References will be sought for shortlisted candidates prior to the interview date. The successful candidate
will be required to complete an enhanced DBS check.

How to Apply:
Salary:
Leadership: Point 10—14
Application closing date: 22
February 2018
Interviews will be held on: 2 March
2018
Starting date:
4 September 2018

Rush Common School

